
 

 

 

 

Practice Areas 

 Accommodations – Disability and Religion 

 Affirmative Action and OFCCP Compliance 

 Discrimination, Harassment and Retaliation 

 Employment, Non-Compete/Non-Solicit, 

Confidentiality Agreements 

 Employment Audits 

 Employment Litigation, including complex 

Class and Collective Actions 

 FMLA/ADA/Worker’s Compensation Leave 

Management 

 Human Resources Advice and Counseling 

 Investigations and Corporate Governance 

 Personnel Policies, Procedures and Handbooks 

 Wage and Hour Compliance and Litigation 

 

Memberships 
 American Bar Association 

 Maryland State Bar Association 
 

Education 
 Drexel University Thomas R. Kline  

School of Law, J.D., 2012 

o  Staff Editor, Drexel Law Review 

 East Stroudsburg University, B.A.,B.A. summa 

cum laude, 2009 

Bar Admissions 
 Maryland  

 United States District Court for the District of 

Maryland 

 

 

 

Shelby S. Skeabeck 

Phone: 410-843-3491 

Fax: 410-752-8861 

E-Mail: skeabeck@shawe.com 

 
 

Shelby Skeabeck defends employers in 

employment-related matters, including in court 

and before the Equal Employment Opportunity 

Commission and other state fair employment 

practice agencies, as well as the Department of 

Labor.  She also prepares employer handbooks 

and policies, affirmative action plans, and 

employment agreements, including non-

competition and severance agreement.  In 

addition, Shelby conducts training on various 

employment issues.  She also advises employers 

on issues of discrimination, harassment, and 

retaliation; recruitment and hiring; leave and 

other reasonable accommodations; wage-hour 

matters; and separation from employment.  On 

behalf of the Maryland Chamber of Commerce, 

Shelby has also testified before the Maryland 

General Assembly on employment-related 

legislation. 

 

Before joining Shawe Rosenthal, Shelby 

completed a fellowship in the Johns Hopkins 

Health System Legal Department, where she 

worked alongside in-house counsel on labor and 

employment matters for the various health 

system entities.  She also worked in human 

resources as an employee relations specialist for 

one of the health system hospitals in Baltimore.  

 

In law school, Shelby interned with the Equal 

Employment Opportunity Commission in 

Philadelphia.  Shelby also completed judicial 

internships with the Hon. Sue L. Robinson in the 

District of Delaware and with the Hon. Albert J. 

Snite, Jr. in the Philadelphia Court of Common 

Pleas.   
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